BCNURSES’
UNION

Standing up for health care

PINK SHIRT DAY 2024

LIFT EACH OTHER UP AND
PROMOTE RESPECT IN THE
WORKPLACE

www.bcnu.org

#PinkShirtDay #LiftEachOtherUp



WEDNESDAY, FEBRUARY 28, 2024 IS

PINK SHIRT DAY

On February 28, cveryone is
encouraged to wear pink to Iift
each other up, promote respect
and show your commitment to
end bullying.

Pink Shirt Day is a national event
that takes place annually on the
last Wednesday of February.

The event arose from a 2007
incident of homophobic bullying
at a Nova Scotia high school, and
the subseqguent display of student
solidarity to fight against gender-
based discrimination. When a
student was bullied for wearing

a pink polo shirt to school, David
Shepherd and Travis Price decided
to take action to fight the injustice.
They bought dozens of pink shirts
at a thrift store and announced
they would be provided to
students to wear the next day.
Many students took it upon
themselves to show up to school
in pink rather than wait for one of
the shirts.

Since then, Pink Shirt Day has
been an opportunity to have
conversations about bullying

*Note: If you are posting on social media, follow applicable employer policies for confidentiality.

in schools, communities and
workplaces.

On February 28, and every day,
you have an opportunity to
promote respect and advocate
for more inclusive workplaces free
from gender-based discrimination
and discrimination in all its forms.

Share your experiences with co-
workers and don’t forget to use
the #PinkShirtDay hashtag in your
Facebook and Instagram posts and
in your tweets.*

Join the conversation, lift each
other up and take a stand against
bullying!

WHAT IS BULLYING?

Bullying is any inappropriate
conduct towards a worker that
the person knew or reasonably
ought to have known would
cause that worker to be
intimidated or humiliated!

FACTS ABOUT BULLYING

It's estimated that up to
40 percent of Canadians have
experienced workplace bullying.?

Studies show that 48 percent
of nurses have experienced or
witnessed bullying.®

Your employer is legally
required to take all reasonable
steps to eliminate bullying and
harassment.

Discrimination on the basis of
Indigeneity, racialization, sex,
gender identity/expression,
sexual orientation or disability
compounds exposure to bullying
and harassment.

Deadnaming (using former
names) misgendering (using
incorrect pronouns) or doxxing
(sharing photos or medical info
to bully people) are prohibited
in our provincial contract.

#PinkShirtDay

Workplace bullying is associated
with nurses leaving their job, or
the nursing profession.*®

Exposure to workplace bullying
can negatively affect the

health of individuals, their
co-workers, and their family,
causing increased stress, anxiety,
sleeplessness, fatigue, and
depression.®

Bullying reduces team
communication, job satisfaction,
motivation, and morale,” and
affects patient care.®®




BUILDING A PSYCHOLOGICALLY
HEALTHY AND SAFE WORKPLACE

BULLYING CHECKLIST
COULD IT BE YOU?

Denied access to resources such as What happens when it is missing?
training or information because you

want to see them fail?

Bullying and harassment

may be a symptom of a
psychologically unhealthy and
unsafe workplace.

Anyone can engage in bullying
and anyone can be bullied.
Self-awareness is the key

to eliminating bullying and
harassment. Review the
questions below and note
situations that you may have
participated in or witnessed.

Increased turnover

Emotional exhaustion
Treated student nurses with
disrespect and exercised
condescending behaviors
towards them?

Regular conflict

The CSA Standard on
Psychological Health and
Safety in the Workplace lists 13
factors that contribute to a safe  yow can | promote respect in my
workplace. Respect Is identified  workplace and community?

Leads to bullying and harassment,
which affects not only the target
but also the bystanders

Stolen someone’s ideas and taken

credit for them yourself?
Have you ever:

Assigned a task that’s beyond a
person’s experience, knowing or
hoping they will fail?

Refused to communicate crucial
information or sabotaged work
because you didn’t want someone
to succeed?

Targeted someone you don’'t want
to continue on your team?

Denied or discounted someone’s
ideas in meetings or on projects?
Played malicious pranks on a
co-worker?

Noticed how your perception

of people who don’t share your
job title is different than your
perception of people who do share
it (e.g. RNs’ relationship with LPNs,
care aides or other staff)? Started
or failed to stop destructive gossip
about a co-worker?

Shouted at, cursed at or threatened
a co-worker?

Deadnamed, misgendered
or doxxed?

Started destructive gossip or
failed to stop it?

Uttered threats or shown physical
intimidation such as throwing
objects?

Publicly discredited someone?

Witnessed bullying and not taken
action?

Source: Building Dignity,
BCNU, 2009

as being crucial for eliminating
the risk of workplace bullying,
harassment, racism and
discrimination.

What is a respectful workplace?

A workplace where all employees
are considerate towards each
other, clients and patients.
Employees are treated with
dignity and respect by the
employer, clients and each other.

A workplace where esteem, care
and consideration for others are

the norm.

Why is respect important?
Greater job satisfaction
Better team work
Positive work environment

Protection of mental health

Support and be kind to people who
experience racism and bullying.

Learn more about the histories
and experiences of colleagues
who have faced oppression on
the basis of their identity.

Reflect on how our action or
inaction may contribute to the
oppression of colleagues.

Oppose deadnaming,
misgendering and doxxing,
which are prohibited in our
provincial contract.

Consider how your personal
biases might shape your words
and actions.

Reflect on how you listen, who
you listen to and what you listen
for when you hear about bullying
or racism.

Act with kindness.

Source: www.guardingmindsatwork.ca

#PinkShirtDay



Record the following information for each incident:

Contact a steward and your workplace
JOHS committee representative to

> How the interaction made you feel
inform them.

> Date and time of interaction

> Location of interaction

> Description of interaction

> Other applicable information
Report bullying and harassment to
your employer.

> People involved
> Witnesses

EXPERIENCE WORKPLACE BULLYING

event of a formal complaint, document every bullying and harassment

Documenting bullying and harassment is a crucial first step to resolve
the issue. To ensure you can provide appropriate evidence in the
incident you experience at work in a notebook or electronically.

ACTIONS TO TAKE IF YOU
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employer’s respectful workplace

Make a complaint following the
policy and/or file a grievance.
through your extended health benefit plan.

For mental health support, call your
Employee and Family Assistance Program
and access other available resources
Raise awareness on social media

using the #PinkShirtDay and
#LiftEachOtherUp hashtags.

Note: If you are posting on social media, follow
applicable employer policies for confidentiality.
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LEARN MORE
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